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Serving the People Who Serve Our Schools 

The Mission of SERS is to provide our 

members, retirees, and beneficiaries 

with pension benefit programs and 

services that are soundly financed, 

prudently administered, and delivered 

with understanding and 

responsiveness. 

Our Mission 



Serving the People Who Serve Our Schools 

Charles H. 
Retired Bus Driver 

• Established Sept 1,1937 

by group of custodians 

with $5000  
 

• SERS serves more than 

192,000 non-teaching 

public school employees 
 

• Provides pensions and 

access to post-retirement 

health care coverage 

Early History 
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        Who We Serve 

192,413 active and retired members 

•121,642 active, contributing members 

•  77,221 benefit recipients 

•Employed by 1,064 school employers 
 

bus drivers  school board members 

cafeteria workers secretaries 

custodians administrative support staff  

teacher’s aides  business managers 

treasurers coaches who do not teach 

Non-teaching public school employees: 

Victor K. 
Retired Bus Driver  



Serving the People Who Serve Our Schools 

Retiree Facts 

Eleanore C. 

Retired Cook 

Mona T. 

Retired Cafeteria Worker 

Average salary (new retirees) $31,558 

Average monthly benefit $1236 

Average age of new retiree 63.2 

Live in Ohio 91% 

Percent female 70% 
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Pension Facts 
SERS paid out $1.1 billion in pensions, 

benefits, and health care costs in fiscal 

year 2013: 

 

• $991 million in pension, Medicare B, 

and death benefits 

• $190 million in health care 

 

300 East Broad St., Columbus 



SERS Enrollment as of June 2014 

• Medicare represents the vast majority of SERS retirees. 

• There are  approximately 1,566 retirees that take advantage of the premium 

discount program. 

39172 

6362 

Medicare

Non-Medicare



Health Care Coverage Basics 

• Minimum 10 years service credit to participate  

• Minimum 20 years service credit to receive 
premium subsidy 
 

• Less than 50 years service credit pays a premium  

• Premiums charged for dependents  



Health Care Coverage Basics 

Dependents 
 

• Spouses and children eligible - if retiree enrolls 

• Children up to age 26 and                   
incapacitated at any age                                         



Health Care Coverage Basics 

• Retirees who do not enroll when they retire, 
can subsequently enroll:   

– within 31 days of their 65th birthday or  

– within 31 days of the involuntary termination of 
other coverage                       

• The same rules apply to enrolling spouses   

 



Service Credit/Share of Premium  
 
 

Years of Service Premium Level 

10-19.999 100% 

20-24.999 50% 

25-29.999 30% 

30-34.999 20% 

*35 + 15%*     1% premium reduction for 
each year over 35 

Years of Service Premium Level 

1.5 – 24.999 100% 

25 - 29.999 90 % 

30 + 80 % 

Spouses 

Retirees 



Medicare Plans 
Must have Medicare Part A (if retiree doesn’t have to pay a 

premium) & Medicare Part B 

• Aetna Medicare SM Plan (PPO) - national 

• AultCare PrimeTime HMO in selected NE Ohio counties 

• HealthSpan (formerly Kaiser) Medicare HMO in selected NE 
Ohio counties* 

• Paramount Elite HMO in selected NW Ohio counties 

 Medicare Part D prescription drug coverage is included with every Medicare plan. 

* Not accepting new enrollments in 2015 

 



Medicare Coverage Facts 

 
 

• Benefit recipients enrolled in Med B and SERS 
coverage are eligible for Medicare Part B 
reimbursement ($45.50 per month) 
 

• Spouses are not eligible 

 



2015 Medicare Plans 

*  Aetna - $25 co-pay 

Primary Care visit  $20 co-pay 

Specialist visit   $40 co-pay 

Hospital admission  $150 per day co-pay 

for 1st 5 days 

Outpatient surgery  $200 co-pay 

Emergency Department  $65 co-pay 

Outpatient Diagnostic Lab (in-network) 100% covered 

Outpatient Diagnostic X-ray (in-network) 100% covered* 

SNF** Co-pays vary by plan 

** 3 day inpatient stay not required for SNF benefits 



2015 Changes 

• Premiums not changing for Aetna plan 

• Aetna PPO Network for Ohio Residents 

• Out-of-pocket max lowered to $3000                
*  (Healthspan = $3400) 

• Healthspan enrollment closed 



2015 Part D Prescription Drug Costs  

Drug Type Plan Participant Payment 

Retail Pharmacy (30 day supply) 

Generic    $5 co-pay 

Preferred Brand (in- formulary)     25% co-pay ($25 minimum/$100 maximum) 

Non-Preferred Brand     50% 

Mail Order (90-day supply) 

Generic    $12 maximum co-pay 

Preferred Brand (in-formulary    25% co-pay ($45 minimum/$200 maximum) 

Non-Preferred Brand    50% 



2015 Prescription Drug Costs  
Insulin 

Aetna and Paramount Retail Co-pay Mail Order co-pay 

Preferred brand or 
formulary 

25% or $30 max 25% or $60  

Non-preferred brand or 
non-formulary 

25% or $45 max 25% or $115 max 

PrimeTime 

Preferred brand or 
formulary 

$30 $60 

Non-preferred brand or 
non-formulary 

$45 $115 



Donut Hole Coverage  

• Co-pays go down while in the donut hole 
 

• Preferred and Non-preferred co-pays are 
reduced by 50% to take advantage of the 
pharma discounts 



Before $2,960 is spent by 
you and SERS 

After $2,960 is spent by 
you and SERS 

Brand-name Preferred Drug : 
costs $400 
(25% co-pay up to $200 max) 
 
 
Your cost:  $100 

 
 
 

Brand-name Preferred Drug : 
costs $400 
(25% co-pay up to $200 max) 
 
$100 co-pay x 
50% discount = 
Your cost:  $50 

Brand-name Non-Preferred 
Drug: $400 (You pay 50% of 
cost) 
 
 
Your cost:  $200 

Brand-name Non-Preferred 
Drug: $400 (You pay 50% of 
cost) 
 
$200 co-pay x 
50% discount = 
Your cost =  $100 

Once $4,700 is spent by 
you and SERS, the lowest 
co-pay levels apply 

Generic co-pay is 
$2.65 or 5%, 
whichever is greater 
 
Brand name co-pay is 
$6.60 or 5%, 
whichever is greater 



Health Care Premium Discount Program 

• Retirees or benefit recipients that qualify 
based on income receive a 25% health care 
premium discount  
 

• The retiree must apply every year and 
provide  household income information 
 

 



             2015 Premium  Discount Program 

 

 

 

 

Household Size Qualifying Income 

1 $14,588 

2 $19,663 

3 $24,738 

4 $29,813 

5 $34,888 

6 $39,963 

7 $45,038 

Qualifying Incomes for Premium Discount  



Optional Coverage 

• Dental – Delta Dental of Ohio 

• Vision – VSP Vision Care 

• Do not have to be enrolled in medical coverage 

• Premium discount and premium subsidy do not 
apply 



Health Care staff is available               
M – F from 8:00 to 4:30                                 

to provide telephone assistance  
 
 

Call toll-free: 800-878-5853 
or email: healthcare@ohsers.org 
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SERS Website – www.ohsers.org 

We encourage all retirees to 

check the website often to get 

the latest news about issues 

related to pensions and health 

care. We also recommend that 

you set up a secure, online 

account with SERS. 



Facebook  

http://www.facebook.com/sersofOhio


Twitter 

http://www.twitter.com/sersofohio
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